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Annexure-B

INDIAN RENEWABLE ENBRGY DEYELOPMENT AGENCY LIMITED

POI,TCY ON VIGII, MSCHANISM / WHISTLN BLOWER POLICY

Preface

The Companies Act, 2013, the Rules framed thereunder and Regulation22 of Securities and
Exchange Board oflndia (Listing Obligations and Disclosure Requirements) ("SEBI (LODR),'),
contain detailed provisions on Vigil Mechanism or Whistle Blower Mechanism which needs to
be implemented in all Companies govemed under the Statutes. Moreover, Indian Renewable
Energy Development Agency Limited, ("the Company") believes in the concluct of its affairs in
fair and transparent maruter by adopting and upholding highest stantlards of ethics.
professi<inalism, honesty and integrity.

Through this policy. the Crirnpany shali enable all employ,'ee and I or associzrte to raise their:
complaittts / concerns / grievances related to any' form ol'miscorrduct, misrnanagemellt or any
kind <ll-violation of laws, rules or reguiations in the Company" in a prescribed ,rr"tho.l, without
any futu: of victintization and persecution. "t'his Policy shallalso ensure the confidentiatity of the
courplainant's identity-. cclmplaints and disclosures as weil as the identity of the person againsl
whom the complaint has been raised and investigation is being carried out by ihe 

"o,npetertauthority, followin g the basic principles ol' natural .j ustice.

Short'l'itle. Applicability and Comrllellcement

I. This Polioy' shall be called as "lndian Renervable Enelgy Development Agency Limite<J-Vigil
Mechanism / Whistle Blorver Policy,"(hereinafter .the policy,).

2. This Policy shall apply to all the employ''ees (including temporary, outsourced and
contractual), stakeholders and associates of the Company.

3. The Poiicy sl,all come into fbrce with effbct from [rl i.e. the date on which it has been
approved by the Board of Directors of lndian Renewable Energy Development Agency
Limited.

Definitions

l. "Associate" shall mean business associates of the Compan-v including existing or proposed
consultants" service providers, Lessors I Orvne rs of Properties etc.
'oAudit Committee" shall mean the Audit Clommittee of the Board of Directors of the
C<impany constitr,rted in accorclance lvith the Companies Act, 201 3.
"Board / Board of Directors" shallmean the Board of Directors of the Company.
o'clompany" shall rnean Indian Renelvable Energy f)evelopment Agency Limite6.
"Competent Authority'" shall mean the fbllorving office bearers of tndian Renervable Energy
Development Agency Limited:

. Chief Financial OfIcer and, or

. GM- HR or l{ead - HR and, or

. Cornpany Secretary & l{ead - Legal and, or

. Head - Finance & Accounts and, or

. Ceneral Manager - Pl'S

2.

4.
5.



6.

7.

8.
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rvho shall act jr:intly and severally as the Competent Authority under tl,is Polic1,..

"Disciplinary Action" shall mean any punitive action (more lIll.v'anc{ particularly described
in clause I0 ol'this Policy) that can be taken against the accused. rvhere the Committee fincls
him / her guilty on cr:mpletion of i during the investigation proceedings.
"F)mployee" shall mean every employee including temporary employee. outsourced emplol,.ee
and contractual emplo,v-ee of the Company inclucling Whole-time Directors.
"Whistle Blower" means an Hmployee or ar1 Associate rvho makes f)isclosure / Complaint
under this Policy.

Scope of the Poticy

ln line with the provisions under Regulation 22 of Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements), 2015 this policy has 6een designed for
directors and employees to report genuine concerns. The policy shall also provide for idequate
safeguards against victimization of director(s) or employee(s) or any other person who avail the
mechanism and provide for direct access to the chairperson ofthe audit committee in appropriate
or exceptional cases.

This Polic.v encourases all the Whistle Blor,,,ers to report an,v- kind of misuse of Company,s
properties. misnranagement or misconduct prevailing I executetl in the Cornpany or any kinrl clf
violation ol larvs, rules ;utd re-uulations. lvhich the Whistle Blower in good-faith, believes,
evidenoes any clf-the lbllowing:

1. IJreach of Company's Ciode ol'Clonduct.
2. Commission of gross misconduct and Business Ethics.
3. Violation of any law or regulations, policies including but not limited to corruptir:n, bribery,

theft, fiaud, coercion and rvilful omission and negligence.
4. criminal ofYbrrce having ramificatiorls on the cornpany'or its repute.
5. Rebating of Commission / benefit or conflicr of interest.
6. Procurement liauds.
7. Mismanagement, gross r.vastage or misappropriation o1'Cornpany's funds / assets.
8. Manipulalion and / or unethical sharing oIcompany's clata / records.
9. Misappropriating cash / Cornpany's assets, leakirrg con{ldential or proprietary informatiol.
10. (ln<ifflcial use ol'Cfompany's property (tangible and intellectual) I hunran assets.
I l. Activities violating Compan,v's policies.
12. A substarrtial and specific danger to public healrh and salety.
13. An abuse ol'authorit;,or fraud.

Competent Authority under the Policy

l. CMD shalt constitute a Competent Authority under this Policy. comprising ol'ol'fice lrearers
o1'the Company to act, .iointl,v- and severally' to receive Cornplaint liom the Whistle [Jlor,ver
and conduct investigation ol'the disclosure rnade by the Whistle lllorver.

2, "l'he o{lice bearers olthe Compan,ri r,vho shall act as Competent Authority under this policy
are -

. Chief Financial Officer. and / or

. GM - liR or llead - ['lR, and I or

. Company Secretarl,'& Head *- Legal. and / or
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. l'lead -"- Finance and Acoounts and / or

. General Manager -PTS.

3. lt shall not be mandatory to have all the five otlce bearers who are emporverecl to act as tle
Cotnpetent Authority uncler this Polic.v, to conduct particular proceedings cln consultation
among each other. Any' otre or more olfice bearers can act zts Conrpetent Authority t6 conduot
particular proceedings" deperrdin-u on the seriousness of the complaint.

4. The porvers and firnctions of the Cofilpetent Authority shall be:

. To conduct the enquiry I investigation in a fair and unbiaseci manner.. To maintain confirlentlality of ttre investigation / enquiry ancl the parties involved
therein;

. To ensllre that oomplete fact finding has taken place rvith regard to a particular
investigation:

. To decide on the outcome ofthe investigation:

. To recommend penal provisions i disciplinary actiorrs to the Audit Clomrnittee of
the Company against the aceused. if fbund guilry (subject to fl:ral approval by the
Chairman & Managing Director);

. To recommend an appropriate course of action and / or disciplinary action against
the cornplainant including his / her accomplices. fbr false or rnalieious
Cornplaints / claims under this Policy:

. To receive a Complaint raised by the Whistle Blower, hy accessing the email id
specifically created fbr receiving Complaints under this Policy and n6 other
person apart {ioin the Competent Authority shall get access the email id. r,vithout
express lvritten consent o{'the Competent Auth<>rity; Competent Authority may.
receive the Cornplaint in a hand rvritten i typeci letter {brm or in e.xceptionil
circumstances in verbal or telephonic form.

. 'l'o appoint investigating o{'ficer(s) I agencies (internal or extemal), i{'retluired.

Role and Responsibility of lVhistle Illower
'l'he Whistle lllorver shall report his / her Complaint / Disclosure rvith reliable inl'ormation. 'l'he
Whistle lJlower shall co-operate u,ith lhe Competent Authority' under this Policy an<l extend all
llecessary support including production of documentary evidences to investigate the Complaints.
He i she is neither recluired to act as investigator nor pennitted to cletennine the appr.-,piiute o,
remedial action on behalf of the Cornpany.

Malicious Whistle Blowing

I. Whistle Blorvers who shall report Complaints rvhich are founcl to be rnala fIde. frivolous.
baseless, rnalicious. or reported othenvise than in goocl faith, the Cclmpetent Authority would
rese,:ve its right to recommend / pronounce appropriate disciplinary action.

2. If any Whistle Blorver lodge Complaint, r,vhich is of malicious in nature, in that case tlle
Cornpetent Authority may bar that Whistle Blolver frorn nraking Complaint under this policy
fbr a period the Competent Authority deems fit: Competent Authority may'take / recommend
appropriate disciplinary' action as well.

Disclosure / Complaint

l. The Whistle Biorver may lodge his / her Disclosure / Complaint tci the Competent Authori[,-
by sending an e-maii with pr<iper information ancl details to CVO or by sending a hand rvriuen
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/ typed letter addressed to any of the oflice hearers who are ex-officio Competent Authority
under this Policy or in exceptional circumstances by verbal or teleplionic communication.

2. In casc the Disclosure I Complairrt made b,v a verbal or telephonic conversation, the
Competent Authoritv may record the communication in a rvritten or electronic / audio
recording fbrm at the earliest, to initiate next course of action.

3' The Whistle Blor.ver must indicate his / her name. contact detaiis and relationship with the
Comparry in the Complaint. Relevant supporting clocurnents / evidences and a brief
background must fbrrn an integral part of the written Complaint.

4. The name and contact details of the Whistle Blolver shall not be clisclosed by the Cornpetent
Authoritv to anyone exccpt the Chairman r:f the Audit Committee ancl / or the Chairman &
Managing Director of the Cornpany and / or to the concernecl oflice bearers of the Cornpany
r'vho are required to be in{brmed in case of'such incident. No unnamed Clornplaint shall be
entertained. If the Complaint relates to a tbct / incident, the Whistle lllorver must lodge the
Complaint rvithin 30 days Iiom the dale he / she became avvare cl{'such lact I incident.

5. The Whistle lJloi,ver shall exercise caution beltrre lodging a Cornplaint to ensure that he / she
is not doing so under influence ofany person and / or any past incidence.

lnvestigation

l. All relevant Disclosures i Complaint reported under this I'}olicy will lre recorded ancl duly.
investigated. The Competent Authority may at its sole cliscretion consider the involvernent of
anv other investigator.

?. If Disclosures / Complaint is rnade agairrst an),' of the ofTice bearer rvho is an ex oflico
Cornpetent Authority, such ol'{ice bearer will be barred to act as Competent Authoriry in rhe
said proceedings I invesligation and shall extenci co-operation to the Cfompetent authority if
sought fbr in such proceedings.

3. Alter cornplefion of investigation procress, if it is fcund that an improper / unethical act has
been committed, the Competent Authority shall place their I'indings / recommendations to the
Audit Clomnrittee o{'the Company to take such disciplinary / corective actions as it may
deems fit in consultations r,vith the Clhairman & Managing Director o{'the Company.

Disciplinarv Actions

The Company nlay take the folloi,ving punitive acticlns against the accused, where the Clornmittee
finds him / her guilt-v:

l. Issue of an oflicial reprimand cum rvarning letter;
2. Counselling:
3. Bar from participating in perfbrmance bonus revie\,v;
4. Cessation in increment of renruneratkrn fbr a particular period as the Competent Authority

deems fit;
5. Terminatiorr frnrn ernployrnent;
6. Cancellation of Orders placed as per Purchase / Work Order;
7. Recovery of moretary loss suf fered b,v the Ccxnpany,.;
8. l.egal Suit or / and appropriate legal recourse under civil ancl oriminal lai,vs of the land;
9' Any other punitive action rvhich the Competent Authority shall deem fit, provided ir shall be

proportionate to the offunce committed by the accused;

Confidentiality
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During the period of investigation or even alter completion of the investigation, the identity. of
the Whistle Blorver a.nd the accused should be confidential. Any disclosure of identitv oft the
accused shall be only to the extent it is necessary considering the progress of investigation
plocess and the legitimate needs of law.

Protection

l'here will not be any retaliation or victimization against the Whistle Illower l'or disclosing in
good fuith auy genuine concerns clr grievances concerning unethical and improper practice or
wrongful conduct prevailing in the Company, provicled there is no Malice reporting

Reporting

l. CIVO shall submit an yearly report to the Audit Committee informing the status of all
Complaints received from the Whistle Blowers. Cclmplaints resolved and action taken,
Cornplaints under investigation and numlrer clf false Complaints lodgeci by Whistle Blorvers.

2. I'he GM Finance/Accounts l)epartrnent of the Company may also submit his otrservations on
quarterly basis on the proceedings under this Policy befbre the Audit Committee of the
Company.

Amendment

This Policy nray be amended from time to time by the Boarrl based on the recommendations of
the Auclit Comrnittee of the Compan,v.

Notification

'I'his Policy as amended {iom time to time shall be made available at the website ol'the Companv.


